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ORDINANCE NO. 100-24 
 

AN ORDINANCE AMENDING SECTION 31.14 (L) OF THE 
SALARIES AND BENEFITS CODE OF THE CITY OF 
MEDINA, OHIO RELATIVE TO SICK TIME PAYOUT, AND 
DECLARING AN EMERGENCY. 

 
WHEREAS: Section 31.14 (L) of the Salaries and Benefits Code of the City of Medina, Ohio 

presently reads as follows: 
 
SECTION 31.14  SICK LEAVE.       
 
(L) A City employee providing two-weeks notification and continuing to work that two-week 
period, may elect, at the time of retirement and/or resignation from active service with the City and 
with ten (10) or more years of full-time service with the City, to be paid in cash for 37.5% of the 
value of his accrued but unused sick leave credit.  Such payment shall be based on the employee's 
rate of pay at the time of retirement.  Payment for sick leave credit on this basis shall be considered 
to eliminate all sick leave credit accrued by the employee at the time.  Such payment shall be made 
only once to any employee. The maximum payment that may be made under this section shall be 
four hundred (400) hours. (Ord. 97-14, Ord. 41-21) 
 In the event of the death of a full-time employee, the estate may request payment for 37.5% 
of the value of the accrued but unused sick leave credit as described above provided the employee 
has five (5) or more years of service with the City. The maximum payment that may be made under 
this section shall be four hundred hours (400 hours). (Ord. 97-14) 
       

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF MEDINA, OHIO: 

 
SEC. 1: That Section 31.14 (L) of the Salaries and Benefits Code of the City of Medina, Ohio 

shall be amended to read as follows (with the new addition in bold & underlined): 
 

SECTION 31.14  SICK LEAVE.       
 
(L) A City employee providing two-weeks notification and continuing to work that two-week 
period, may elect, at the time of retirement and/or resignation from active service with the City and 
with ten (10) or more years of full-time service with the City or any combination of the City, the 
State, and/or various political subdivisions of the State, to be paid in cash for 37.5% of the value 
of his accrued but unused sick leave credit.  Such payment shall be based on the employee's rate of 
pay at the time of retirement.  Payment for sick leave credit on this basis shall be considered to 
eliminate all sick leave credit accrued by the employee at the time.  Such payment shall be made only 
once to any employee. The maximum payment that may be made under this section shall be four 
hundred (400) hours. (Ord. 97-14, Ord. 41-21) 
 In the event of the death of a full-time employee, the estate may request payment for 37.5% 
of the value of the accrued but unused sick leave credit as described above provided the employee 
has five (5) or more years of service with the City. The maximum payment that may be made under 
this section shall be four hundred hours (400 hours). (Ord. 97-14) 
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SEC. 2: That it is found and determined that all formal actions of this Council concerning and 

relating to the passage of this Ordinance were adopted in an open meeting of this 
Council, and that all deliberations of this Council and any of its committees that 
resulted in such formal action, were in meetings open to the public, in compliance 
with the law.   

 
SEC. 3: That this Ordinance shall be considered an emergency measure necessary for the 

immediate preservation of the public peace, health and safety, and for the further 
reason we have a scheduled retirement on June 7, 2024; wherefore, this Ordinance 
shall be in full force and effect immediately upon its passage and signature by the 
Mayor. 

  
 
PASSED:  _ _May 28, 2024__      SIGNED:       _John M. Coyne, III___   
                                                           President of Council 
 
ATTEST:     ___Kathy Patton_____    APPROVED:        May 29, 2024__  
                          Clerk of Council     
 
       SIGNED: __Dennis Hanwell______ 
                                    Mayor 
 
 
 
 
 
 


