SEC. 1:

SEC. 2:

SEC. 3:

SEC, 4:

PASSED:

ATTEST:

RCA 21-222-11/8

ORDINANCE NO. 195-21

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER
INTO A CONTRACT WITH MEDICAL MUTUAIL OF OHIO
FOR HEALTH CARE INSURANCE FOR THE EMPLOYEES
OF THE CITY OF MEDINA.

BEIT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Mayor is hereby authorized and directed to enter into a contract and sign the
necessary forms with Medical Mutual of Ohio to provide health care insurance for
the employees of the City of Medina, Ohio for the year 2022.

That a copy of the renewal Contract is marked Exhibit A, attached hereto and
incorporated herein.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be in full force and effect at the earliest period allowed by
law.

November 22, 2021 SIGNED: John M, Covne, 111
President of Council
Kathy Patton APPROVED: November 23, 2021
7 Clerk of Council
SIGNED: Dennis Hanwell
Mayor

Ord. 195-21
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CITY OF MEDINA
ALL SECTIONS
DISCLAIMERS AND NOTES

MEDICAL MUTUAL*
Effective January 1, 2022, through December 31, 2022

1 - Rates include broker commission of $11.00 PEPM based on Medical 1.OB only.

2 - All rates are subject to the terms and conditions specified in the Group Contract.
3 - Change In total enrcliment or in any one plan of more than 10% or the elimination of a plan may require rafes fo be adjusted.

In accordance with respective state laws, coverage for dependents beyond the federal limiting age of 26 may necessitate
additicnal premium on insured pians.

5 - Employers must disclose any funding of deductibles or coinsurance provided to employees. If funding is not disclosed,
Medical Mutual reserves the right fo adjust rates at any time dwing the contract period. This may result in higher than
anticlpated rate adjustments.

B - As required by the Affordable Care Act, smployees must be notifled at least 60 days befora the effective date of & material
modification (made other than in conjunction with a renewal) if it impacts the contents of the Summary of Benefits and
Goverage {SBC). Please be aware of this requirement when consfdering an offrenewal plan change or a change in carrier.

7 ~ Covered employses will automatically have access to Medical Mutuals Basics wellness program, which includes online
health resources, health assessments, WW (Weight Watchers) discounts, 24/7 nurse line and tobacco cessation programs. If
not already enrolled in a buy up program, additional wellness program options are available upon request for an additional fee..

8 - This offer includes Wellness Funds In the amount of $3,000. Weliness Funds must be spent during this contract period and
do not carry-over to subsequent contract periods. Madical Mutual reserves the right fo adjust the Wellness Fund If the Group's
monthly medical enroflment declines by ten percent (10%) or more from the expected medical monthly enrollment of 118
contracts. Any adiustment ta the Wellness Fund will be offective as of the date of the change in medical enroliment, however,
Medical Mutual witl not retroactively take back Wellness Funds afready spent as of the change in medical enrollment date.

Refer to the contract for more specifics regarding the Wellness Fund.
9 If a non-Medical Mutual ancillary carrier, other than Superior Dental, Is added for COBRA services, a fee of $0.34 per

employee per month wilf be charged.

Please Iniffal next fo the benefils that have been selected by the group.

Group Official [nitialk:
Group Officlal Signature: @5, H Mmﬂi)u!
Tite: __ LDNNIS H’M well, ﬂ/{&,g/mf’

[ 23~ 2801

Date:




’g CITY OF MEDINA
) ALL SECTIONS
MEDICAL MUTUAE LEGISLATIVE UPDATES

Effective January 1, 2022, through December 31, 2022

- Your rates may be adjustad to account for coverage mandated by federal or state law.
- Pursuant to Ohio House Bill 463, based on your current Autism Spectium Disorder benefits, your renewal (effective 1/1/18 or

later) has been adjusted for compliance with the law, where applicable.
- In order to comply with the United State Preventive Task Force finat recommendations effactive with plan years beginning
1212017, your renewal has been adjusted fo reflect changes to your non-grandfathered plan benefits effective with your next

plan year on or after 12/1/2017.

- The rates in this proposal may include Patlent-Centered Outcomes Research Insitute Fee {PCORI), Reinsurance Fee,
Exchange Fee, and Market Share Fee when applicable which are federally mandated. Additionally, this policy, Medical Mutual,
or you as a Plan Sponsor may become subject to taxes, fees or other charges imposed by Stats, Local, or Federal
governments (collectively, *feas”). Medical Mutual reserves the right to adjust your premium or funding rate (or add the fees to
the invoice) consistent with the effactive date of the new fees Imposed by the government. Adjustments may or may not be

noted in a line itam on monthly invoices. All fees are subject to change during the contract peried.
- Rates and premiums for periods beginning January 1, 2022 do not include polential or actual exposure due to section 4980(

of the Internal Ravenue Code -- Excise Tax on High Cost Employer-Sponsored Health Coverage under the Affordable Care |
Act. Any Exclse tax determined to be payable on your plan(s) will be billed separately from health plan premium rates.

Group Official Initlal: Piease mitial next to the benefils that have been sefected by the group.

Group Official Signature: {M i} W }

ol

Tite: __ DENAIS Hﬂm wed / : Mﬁ,y #r
Date: H’%W‘Q‘Dé‘r\




